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Io uphold the quality of life in the City
of Pacifica, we the members of the Pacifica Ji
Police Department are committed to serving i
all citizens with the highest standard of ethics,

professionalism, respect and fairness. We realize % = ™
our authority is derived from the people of the 4 %

Community Wwe serve.

&

We are committed to the safeguarding of constitutional
guarantees; the preservation of peace, order and
safety by fair and practical enforcement of laws and
ordinances; the prevention of crime through a proactive
and collaborative effort with the community.

Our goals are to solve problems in the community
by encouraging a mutually beneficial relationship, to
provide the highest level of professional service to all

Chief of Police

Jim Saunders

and to maintain our tradition of community service.

AMY BENNING - ADMINISTRATIVE ASSISTANT

Tle Administrative Assistant works directly with the Chief of Police to coordinate his schedule and make
appointments with city personnel, representatives from other government agencies and members of the
community. She assists in drafting and disseminating a variety of documents and oversees incoming/outgoing
correspondence. The Administrative Assistant also provides support for other members of the command staff
and supervisors in other divisions of the department.

Additional collateral duties include preparing police department information for payroll each pay period
and serving as the police liaison to the city’s finance and human resources departments. This position also
maintains police employee personnel files, processes evaluations, training certificates, commendations and
personnel action forms.




CAPTAIN FERNANDO REALYVASQUEZ
FIELD OPERATIONS DIVISION

Captain Fernando Realyvasquez graduated from
South San Francisco High School in South San Francisco.
He was hired with the Pacifica Police Department as a
Reserve Police Officer in 1984 and he was appointed as a
full time police officer in 1987. With over 20 years of law
enforcement experience with the Pacifica Police Department,
he has worked numerous assignments in Investigations,
Traffic, Patrol and the Juvenile Division. In 1994, he was
promoted to sergeant. In 2005, he was promoted to the rank
of captain. For over 12 years, Captain Realyvasquez has been
responsible for coordinating Emergency Management and
Disaster Preparedness activities for the City of Pacifica.

CAPTAIN JIM TASA
ADMINISTRATIVE & CRIMINAL INVESTIGATIVE SERVICES CAPTAIN

(

Captain Realyvasquez is currently responsible for managing the Field Operations Division. He holds a Bachelor
of Arts degree in Business Management from Saint Mary’s College of California. In 2003 he earned his Master’s
Degree in Public Administration from Notre Dame de Namur University. He has also attended FEMA’s
Emergency Management Institute in Emmitsburg, Maryland.

Captain Jim Tasa currently leads the administrative and investigative
divisions of the Pacifica Police Department. Captain Tasa is a 24-year
veteran of the Pacifica Police Department. During his tenure with the
department, Captain Tasa has worked a variety of special assignments,
which included the Narcotics Task Force, Traffic Officer, Investigations,
Juvenile Sergeant and Training Sergeant. The Administrative Services
Captain is responsible for the Records Division, Communications Center,
Training Unit and Management Information Services. The Investigative
Services division includes the Investigations Unit, Evidence Technician,
Property Officer and Crime Prevention Unit. While heading these units,
the Administrative Captain is also responsible for the Police Department’s
budget and Internal Affairs Unit. Captain Tasa is a graduate of Saint Mary’s
College, the Supervisory Leadership Institute and is currently attending
Post Command College.




SERGEANT ERIC RUCHAMES

28 years of service
Rank: Sergeant

Education:
AA, BA

Collateral Duties:
Hostage Negotiator,
Vehicles, Technology

SERGEANT STEPHEN RUGGIERO

24 years of service

Rank: Sergeant

Education:
Two years of college

Awards: Captain’s
Award in 1999

Collateral Duties:
Taser Instructor,
WRAP Instructor,
and Nuisance
Complaint Monitor

r

SERGEANT BOB MITCHELL

24 years of service

Rank: Sergeant ( ~\

Education:

B.A. degree in
Liberal Arts from
the University of
San Francisco.

Graduated from the
POST Supervisor
Leadership Institute
(S.L.I) June 1998-
January 1999.

Awards:
Pacifica Moose
“Golden Antler Award” for 2003; Pacifica P.D.
Captains Award for Patrol in 2001 and Captains Award
for Investigations in 1997-1998; Two time winner

of the Peninsula Council of Lions Club Award for
outstanding community service (1985 and 1998); and

Pacifica P.D. Life Saving Award (1991).

Collateral Duties: Background Investigator, Hostage
Negotiator, Supervisors Manual, and City of Pacifica
Emergency Preparedness Co-Coordinator.

N

SERGEANT DAVE BERTINI

20 years of service

Awards:

N Rank: Sergeant

Education:

A.S. Degree:
Administration of Justice -
College of San Mateo

B.A. Degree:
Business Management -
Saint Mary’s College

Master Instructor:

In Progress -
California POST

Golden Antler Community Service Award 1993
Pacifica Police Employee of the Year 1993

Boy Scouts of America Silver Beaver Award 1995
Pacifica Police Captain’s Award 1999

Golden Antler Community Service Award 2000
Top Instructor Award-Basic Police Academy 2002
Top Instructor Award-Basic Police Academy 2005

Collateral Duties: Traffic Sergeant, NIMS/SEMS

and Riot Instructor




SERGEANT BART BUCHANAN

20 years of service e

Rank: Sergeant

Education: AA degree
in Administration
of Justice

Awards: Pacifica Lions
and Captain Awards

Collateral Duties:
Hostage Negotiator

SERGEANT ROBERT LONDERVILLE

18 years of service

(

Responsibilities: Sergeant

™

Education:

AA degree from West
Valley Community College
in Administration of Justice

BA Degree from
University of Phoenix
Business Administration

Collateral Duties:
Active Shooter instructor
Armorer, Department
Range Master, Pistol and
Rifle Instructor, and Less
Lethal Instructor

SERGEANT DANIEL STEIDLE

17 years of service

Rank: Sergeant

Education:

Bachelor of Science
degree in Criminal Justice
Administration

Awards: Peninsula
Council of Lion’s Award
for community service in

2002.

Collateral Duties: K-9
supervisor, and RADAR/
LIDAR instructor

SERGEANT JOE SPANHEIMER

14 years of service

Rank: Sergeant

Education:

AS in Criminal Justice
BS in Criminal Justice
MS in Leadership

Awards: Moose Award,
Lion’s Award, Captain’s
Award, 10851 Award

Collateral Duties:

Active Shooter Instructor,
Defensive Tactics
Instructor, SWAT breacher,
SWAT assistant team leader, Terrorism Liaison Officer,
WRAP Instructor, Air-purifying Respirator Instructor,

Background Investigator

SERGEANT CHRIS CLEMENTS

11 years of service

Rank: Sergeant

Education:
Bachelor’s Degree in
Administration of
Justice.

Collateral Duties:
Reserve Police
Officer Program




19 years of service

CORPORALS

@

/é/(;RPORAL DOMINIC ALBANESE

Rank: Corporal

Education:
2 years of College,
P.O.S.T Police Academy

Awards:

Captains award and
Avoid the 23 award

Collateral Duties:
FTO, Assistant Vehicle
Maintenance Officer.

CORPORAL RIO DELMORAL

10 years of service

f

~

Rank:
Detective Corporal

Education:
AA degree

Collateral Duties:
Radar / Lidar Instructor,
Radar Maintenance,
Recruitment & Retention
Team, Technology Team
Member, ETS Instructor,
LoJack Instructor,

POA President, and
CARS Instructor

CORPORAL WACHTELBORN

10 years of service

Rank: Corporal

Education:

AA degree,
enrolled in bachelor
program.

Collateral duties:
K9, SWAT, FTO

r




7 years of service

CORPORAL STEVE SHELDON

Rank: Corporal

Education:
AA degree

Awards:
Statewide recognition

from MADD

Regional recognition

from MADD

Collateral Duties:
Defensive Tactics
Instructor, FTO, Gang
Officer, Asst. Reserve
Coordinator, and
CRASH Team Member

CORPORAL VINCE ROMERO

5 years of service

Rank: Corporal

Education:
City College of S.E /
Post Certificate

Experience:
Gang Task Force
and FTO

f




ORDS DIVISION

RECORDS DIVISION

Maureen Falcone, Delia Watts, and Nancy Bartoli

Tle Records Division handles routine business calls made to the department during typical business hours.
Personnel prepare, maintain, and process all files and written documents required by law and internal policy.
Records personnel process report requests for citizens and various outside agencies, permit applications,
citations, subpoenas, victim letters, clearance letters, records checks, vehicle releases, juvenile records sealing,
fingerprints, court dispositions and transmittal of monies.

In addition to these tasks, personnel order and maintain supplies, prepare reports and department documents
for microfilming, maintain computerized records systems, and submit state-mandated statistical data on a
monthly basis. The Records Division offers assistance and referrals to the approximately 8,000 citizens who
come into the police facility each year.

RECORDS SUPERVISOR -
MAUREEN FALCONE

6 years of service

Responsibilities: The Record’s Supervisor duties
include managing the daily operation of the Records
Division and enforcing rules, procedures and policies

for an efficient operation. Maureen supervises the

work of the Police Records Clerks.

Maureen is directly responsible for the monthly
statistical reporting for the U.S.Department of Justice,
FBI and the department. This division handles many

duties - most importantly the processing of records
requests for copies of police reports and other official
documents received from private citizens, insurance
companies and other public agencies.




COMMUNICATIONS
DIVISION

DiSPATCHERS

Nancy Steidle 8 years of service

Lori Ramirez 4 years of service
Brian Gates 2 years of service
Diane Marty 1 years of service

Patrice Rice 1 month of service

Communications handles over 20,000 incoming ERICA ]OH NSON -
calls for assistance each year, including all 9-1-1 COMMUNICATIONS SUPERVISOR
calls. Police resources are dispatched through the

. . 12 years of service
Communications Center on a 24-hour basis. Y f

The Communications Center also provides 9-1-1 Title: Communications Supervisor

initial telephone contact for fire and medical calls

and dispatch services to Public Works and the Special Training:

North Coast County Water District on weekends * Certified instructor for state and national law
and evenings. enforcement computer databases

* Certified communications training officer
* Crisis and hostage negotiations
* Tactical communications

In addition to dispatch responsibilities, dispatchers
index police reports and process warrants.
Communications is responsible for input,
maintenance and information purging from a Education:
variety of automated computer systems used by law
enforcement throughout the Bay Area and the State
of California, in addition to information shared with

AA degree from Skyline College. Bachelor’s degree in
Sociology from San Francisco State University.

the National Criminal Information Center. Awards:

Updating and managing alarm permits, geographic * Pacifica Police Dispatcher of the year 1997
computer files and Emergency Notification files * Roseville Police Department Emergency Response
are also the responsibility of the communications Top Team Award 1998

personnel. In addition to this, on weekends, * Pacifica Police Department Captain’s Award 1999
evenings and holidays, the Communications * Pacifica Police Department Employee of Year 2000
Center is responsible for all routine calls made * Pacifica Police Department Chief’s Award 2001

to the department.
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DIVISION

SwoRrN OFFICER PERSONNEL

Barranti 18 years of service
Avilla 13 years of service
Reising 10 years of service
Cumming 7 years of service
Glasgo 6 years of service
Asnault 5 years of service
Bell 5 years of service
Haggarty 5 years of service
McDonald 3 years of service
Mostasisa 3 years of service
Morales 2 years of service
Hui 1 year of service
PATROL SERVICES Vlahakos 1 year of service
Vannucchi 1 year of service
T Minioza 1 year of service
he Field Operations Division contains the bulk of the department’s Evans 1 year of service
personnel. Both patrol and traffic services fall within the Field Operations McFall 1 year of service
Division and are staffed with uniformed officers. Patrol and traffic officers Manshes 3 months of service
are the primary contact for citizens within the community. Harper 3 months of service
Serrano 1 month of service

Patrol services contain several units and programs on an as-needed basis to

accomplish a specific mission. These programs include, but are not limited

to, the Police Reserve Unit, Police Explorer unit, community service

officers and the canine unit.

TRAFFIC DIVISION

’I-}‘le traffic division of the Pacifica
Police Department is a small division,
but a very busy one. It consists of one
motorcycle officer, and a Sergeant
whose collateral duty is as the Traffic
Supervisor. The Pacifica Police Traffic
division, like the Police Department
itself, strives to do, “more with less.”

A need was identified and the Traffic
Division has sought and received
many state and federal grants for
equipment and overtime for traffic
related duties. In 2005, we were part of
a multi-jurisdictional grant in which
we obtained a fully loaded police
motorcycle, which is still in use today.
We have also participated in countless
Avoid the 23 Campaigns and grants for
DUI enforcement and Click it or Ticket
grants to promote safety.

In 2006, the traffic division started the CRASH team. A team of
dedicated officers, which include the current traffic officer and traffic
sergeant and two other members of the department, who are specially
trained in accident investigation. This team is available to respond
24 hours a day in the case of a fatal accident on the streets of Pacifica.

a




FIELD OPERATIONS

Unit consists of two K-9
teams. The teams are Cpl.
Duane Wachtleborn and
K-9 “Tiger” and Ofc. Scott
Avilla and K-9 “Viko.”
Both Cpl. Wachtelborn
and Ofc. Avilla were selected
to the K-9 Unit in 2003 upon the retirement of
K-9 “Valk” after eight years of service. Sergeant
Dan Steidle, Valk’s handler, stayed on as the K-9

unit supervisor.

The K-9 unit is responsible for assisting the patrol
division with the apprehension of criminal suspects.
Both “Tiger” and “Viko” have received extensive
training in searching for hidden criminal suspects and
discarded evidence. Both Cpl. Wachtelborn and Ofc. Avilla

have been responsible for numerous arrests utilizing their K-9 partners.

The keen sense of smell that the K-9’s have is used for non-apprehension purposes as well. The K-9 teams use
this keen sense of smell in searching for missing or lost persons. The K-9 teams use their popularity with the
public to promote education and positive citizen-police relations. The K-9 teams conduct many demonstrations
throughout the year to educate the community regarding the uses of the police K-9, as well as to foster a good
relationship between police and community.

11
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SWAT TEAM |
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SWAT

In 2006 Sgt. Spanheimer and Cpl. Wachtelborn
logged over 120 hours of SWAT activity consisting
of both training and actual operations.

Training and skill development remain at the
forefront of the SWAT Team. Sgt. Spanheimer
and Cpl. Wachtelborn take active roles in this
training. Sgt. Spanheimer is the acting repel
master, and Cpl. Wachtelborn is the team’s
resident K9 handler.

Cpl. Wachtelborn’s K9 “Tiger” is an integral part of
the team. He has gone on every deployment, and
is often used to sweep the buildings they have
entered to make sure that the team has not missed
anybody hiding. “Tiger” can respond to only hand
signals and remain in one spot while a suspect is
either being challenged verbally or even during
the exchange of simunition fire with the suspect.
“Tiger” is equipped with a stab/bullet resistant vest,
which he wears on deployments. “Tiger” is the only
K9 that has regular team standing with a SWAT
Team within this county.




FIELD OPERATIONS

O\

RESERVE POLICE OFFICERS

Reserve Police Officers are a special category
of police officer authorized by state law to augment
full-time, paid police officers. They are volunteers who

donate their time to supplement the regular patrol force.

They apply for a variety of reasons and come from a
broad spectrum of society. Many have successful careers
outside of law enforcement and choose to volunteer
out of a sense of civic pride while others use their
experiences to help in their consideration of a career

in law enforcement.

Reserve officers have peace officer powers only
when on-duty. At all other times, they have the
same rights and responsibilities as any citizen, but
not peace officer powers. The duties assigned a
reserve officer depend on the level of training they
have received. Reserve officer training is presently
divided into three levels set by the state and is
provided through community colleges. The College

of San Mateo provides the first two levels of training
in this county, although reserve classes at any college’s
state-approved program is acceptable. The completion
of each level of training increases the responsibilities
that a reserve officer may be assigned. The last level of
training is equal to a basic police academy for a reserve
officer and may allow the department to utilize the
reserve officer in any capacity it desires.

The Pacifica Police Department generally uses reserve
officers to assist full-time officers in their daily patrol
duties as well as with special assignments such as traffic
control, transportation, parades, picnics, surveillance
and special recreation or school events. All safety
equipment and an initial uniform allowance are
provided by the department.

The department has authorization for up to 30 reserve
officers. Applications are accepted continuously.
Applicants go through the same extensive screening
process as full-time officers and must then complete a
minimum of 200 hours of in-field training. During this
training, the reserve officer works the streets of Pacifica
with a Field Training Officer.

The Pacifica Police Department is always looking for
qualified applicants who desire to volunteer a minimum
of 16 hours a month. Many of the department’s present
full-time officers came from the reserve organization
and were sent to an academy for further training by the
department when selected.

Applicant Requirements:
RESERVE OFFICERS

* High school graduate or equivalent
William Bretz

Greg Graziani
Matthew Lujan

* Weight proportional to height

* Visual acuity minimum of 20/100
corrected to no less than 20/30

Brian Wallace
* Acceptable driving record T
* No record of felony criminal Chris Wallace

conviction/misdemeanor that could
affect credibility as a witness in court

* Not employed in security or investigations fields
unless it is clerical or technical in nature

* Reside within 40 air miles of Pacifica

* Must work a minimum of 16 hours per month

For more information on the Pacifica Police Reserve
Program or to obtain an application, contact the Reserve
Coordinator through the main business line.

13
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EXPLORERS

Sarah Martinez
Emmanuel Vallero
Justin NG

Justin Yager

Jenny Turner

Jon Uxereb

POLICE EXPLORER SCOUTS

’1-;16 Pacifica Police Department

has an active Police Explorer Scout
Post. Exploring is a Learning for Life
Organization, a branch of the Boy
Scouts of America. [t’s purpose is to
provide a program of character building,
citizenship, training and fitness.

Law Enforcement Explorer Posts offer
programs in the area of law enforcement
and criminal justice, and provide
Explorers with practical training and
hands-on experience.

If you are a young man or woman 14 to
20 years old, live in the City of Pacifica
and are interested in a career in law
enforcement or have an interest in helping

your community, consider joining
Pacifica Police Explorer Post 126. Come
into the station to obtain an application
form or call the main business line and
ask to speak to the Explorer advisor.




CRIMINAL

INVESTI

INVESTIGATIONS

Tle Criminal Investigative Division is responsible
for the investigation and follow-up of all serious
offenses that are not solved by the Field Operations
Division. Examples of these types of crimes are
homicide, armed robbery, rape, burglary, and auto
theft. Assigned officers also conduct all investigations
that require traveling outside of Pacifica and handle
undercover surveillance, undercover investigation,
and stakeouts of suspects and problem locations
identified throughout the city.

Criminal Investigative Division personnel assist

the San Mateo County Gang Task Force when
necessary. While personnel are assigned to the Task
Force, they remain the responsibility of the Criminal
Investigative Division supervisor and commander.

JUVENILE SERVICES

’Ele Juvenile Services sergeant is responsible for
investigating the majority of crimes against children,
including physical and sexual abuse and child
neglect, as well as all missing persons cases and
crimes against dependent adults. Juvenile Services
receives and processes all juvenile arrests, meets with
parents and juveniles to assist with family issues and
makes appropriate referrals to other agencies.

The Juvenile Services sergeant also acts as a liaison
between the police department and other local,
county and state juvenile-related agencies. The Pacifica
Police Department also has a School Resource Officer
that is assigned to work and interact with the students
and staff at all the schools within The City of Pacifica.

CRIME PREVENTION/
COURT LIAISON

’Ele crime prevention officer is responsible for
coordinating all crime prevention programs
within the City of Pacifica. These programs
include Neighborhood Watch, Red Ribbon
Week, home/commercial security inspections and
plan review.

The crime prevention officer also is in charge of the
permit process for all taxicab companies that operate
within the City of Pacifica.

The crime prevention officer also handles the court
officer duties. This includes filing cases with the
San Mateo County District Attorney’s Office.
This process also includes assisting in obtaining
arrest and search warrants.

EVIDENCE

A forensic technician provides technical support
in the collection, preservation, photographing and
processing of evidence, and also provides expert
testimony in both municipal and superior court.
The property clerk under the supervision of the
forensic technician manages lost and found property,
along with evidence

15
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OPERATION ‘59
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In 1996, the City Council authorized the expenditure of $3,000.00 in Narcotics Seizure Funds toward the
purchase of a 1959 Chevrolet Biscayne. The car was to be refurbished, with donations, as a duplicate of one
of the two original Pacifica Police Department patrol vehicles. It was to be used for crime prevention, and as a
means to initiate conversation between teenagers and police officers. It has been more successful than at first

believed. Not only does it do what it was designed to do with teenagers, but seems to be a real favorite of the
older “baby boomer” generation.
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ersonnel assigned these responsibilities prepare and maintain an operational emergency management plan
for all city departments for use in managing a major disaster. Disaster exercises are conducted within the city
in conjunction with the San Mateo County Sheriff’s Office of Emergency Services. Personnel assigned to
emergency preparedness are trained in the Standard Emergency Management System (SEMS) and National
Incident Management System (NIMS) used throughout the State of California.
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R COMPARISON

TYPES OF CALLS FOR SERVICE

Major Crime Major Crime

4.39% Abandoned Veh. 3.63% Abandoned Veh.

147% 1.2%

Accident Invest. Accident Invest.
2.88% 2.57%

Other Crime Other Crime
5.81% 5.9%

Criminal Criminal

Traffic Offenses Traffic Offe:
1.26% 1.71%
Misc. Calls Misc. Calls
for Service for Service
78.19% 78.99%
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FIVE YEAR COMPARISON

In 2005, the city experienced an increase in Part 1 crimes of 18.1% and an increase of 3.4% in Part II crimes.
The three areas that affected the Part I crimes were a 48.6% increase in commerical burglary, 55.3% in auto
burglary, and a 10.3% increase in auto theft. The two areas that caused an increase in Part II crimes were a 9.7%
increase in assault and a 17% increase in other misdemeanors.

In 2006, the city experienced an overall decrease in crime. Part [ crimes were reduced a total of 21.6%.
The three areas that showed decreases that had the largest impact on the overall decrease were Auto Burglary,
37% decrease, Larceny, 11% decrease, and Auto Theft, a 62% decrease. Part Il crimes showed an overall decrease
of 3.7%. The largest decrease was in the area of Other Misdemeanors, which was 10.3%, however, there was a
19% increase in vandalism.

! HOMICIDE . ROBBERY
4+ 15 15
15}F
12 12 =
3 L
10
2 -
N 1 5k
. 0 l 0 0 0 o \
2002 2003 2004 2005 2006 2002 2003 2004 2005 2006
= SEXUAL ASSAULT 0o AGGRAVATED ASSAULT
14+
12F o 0
5
8 7 7 2 # :
G 5 5 5 4or
2 -
0 0
2002 2003 2004 2005 2006 2002 2003 2004 2005 2006
- LARCENY o AUTO THEFT
o 97
i 211 Yy 3L 261 100 - g5 &
250 232 sk
200
60
150 = i 41
100 =
50 0p
0 — - 0
2002 2003 2004 2005 2006 2002 2003 2004 2005 2000

44

19



20

EIVE YEAR COMPARISON

2002 2003 2004 2005 2006
PART I CRIMES
Homicide 0 1 0 0 0
Rape 5 7 5 7 5
Robbery 15 15 12 12 13
Aggravated Assault 70 42 44 47 50
Residential Burglary 90 71 79 70 72
Commercial Burglary 43 53 35 52 71
Auto Burglary 227 155 197 306 192
Larceny 271 242 261 261 232
Auto Theft 97 85 97 107 41
Total: 818 677 730 862 676
Arson 1 2 4 2 9
Assault/All Other 289 308 258 283 245
Vandalism 302 289 339 286 340
Neglect/Child Abuse 37 25 25 33 19
Other Felonies 126 128 148 152 141
Other Misdemeanors 295 339 329 385 345
Total: 1050 1091 1103 1141 1099
A D
Property Damages 414 362 391 366 314
Hit and Run 102 105 98 95 103
Injury 122 92 109 102 62
Fatal 0 1 0 2 0
Total: 638 560 598 565 479
Total Less Property Damage: 224 198 207 199 165
Adult-Felony 245 172 203 165 160
Adult-Misdemeanors 544 687 661 635 688
Warrant - Criminal 85 102 113 134 147
Warrant - Traffic 38 37 38 34 7
Juvenile - Felony 38 38 50 33 37
Juvenile - Misdemeanors 82 107 102 104 95
Total: 1032 1143 1167 1105 1134

A OR A OD
Moving Citations 3230 5072 3097 2329 2436
Non-moving Citations 5480 1830 4132 3450 3260
14601’S 148 151 181 131 191
Drunk Driving 138 138 106 116 128
Total: (Citations Only) 8710 6902 7229 5779 5696
O

Alarms - False 682 550 531 508 436
Auto - Towed 415 360 356 320 369
Auto - Marked 1461 896 1212 1164 972
Commitments 163 169 137 165 119
Marijuana Citations 76 40 35 34 21
Narcotic Violations 104 123 121 124 106
Calls for Service 82 107 7353 7310 7612
Total Calls for Service: 19356 19353 19486 19632 18637







MISSION STATEMENT OF THE
PACIFICA POLICE DEPARTMEN

the
with the »
We realize our authorit; unity we serve.

WE ARE COMMITED TO

The safeguarding of constitutional guarantees;

The preservation of peace, order and safety by fair
and practical enforcement of laws and ordinances;

The prevention of crime through a proactive
and collaborative effort with the community

Our goals are to solve problems in the community by
encouraging a mutually beneficial relationship, to provide the
highest level of professional service to all and to maintain our;

“Tradition of Community Service”

PACIFICA POLICE DEPARTMENT
2075 Coast Hwy © Pacifica, CA 94044-3038 * Phone: 650-738-7314 * Web: www.cityofpacifica.org ®* Emergencies: 911




